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COFFEEHOUSE RECONSIDERS BONUSES AND TIPS
In a recent revision to their corporate policy, the Starbucks Coffee Company has announced a new rewards 
program meant to give employees a share in their employer’s success. The coffee chain has always offered bene-
fits that go beyond the normal fast-food chain, but the new “Back to Starbucks” program (meant to revitalize the 
chain) will included changes for baristas and supervisors. A new bonus structure will layer on top of existing pay 
and benefits, triggered when a coffeehouse “meets and exceeds certain sales, operational and customer service 
targets.” The plan also includes more ways that employees can receive tips—now that so many transactions are 
conducted through electronic payments. By July 2026, these changes should be rolling out to most locations.

GOD’S MESSAGE FOR ECONOMIC JUSTICE
In the first context, Moses is giving a sermon to those about to enter the land of promise. Any employer must 
pay the agreed wages, and punishment for any crimes should fall on only the responsible individual—not entire 
families. Anyone loaning money should make it easy for the other person to pay it back. And agricultural work-
ers should deliberately leave extra food in their fields that any hungry person shall be allowed to eat. Much later, 
in the first-century Christian church context, Paul addresses relations between members of a household: God is 
the Lord and master of all, without favoritism. Everyone should be rich in good deeds; willingness to share with 
others is like credit from heaven, an eternal treasure.

1.	 How do you decide how much to leave as a tip in different situations?
2.	 How can and should employers reward their top-performing employees?
3.	 In what ways are you laying up treasures in heaven, by observing and responding to the economic needs 

of others?
Additional Resources

Any videos or web materials are for your personal use. If you play any media files in class, be sure to have the necessary rights to do so.

Playlists
Contemporary Worship Weekly

Echoes Worship Weekly (featuring African-American music artists)
Traditional Worship Weekly

Study Resources
Commentary: Jaclyn P. Williams’s “Commentary on 1 Timothy 6:6-19”

Devotion: Theology of Work on “Economic Justice (Deuteronomy 24:14-15; 25:19; 27:17-25)”
Podcast: BibleProject on “God and Money (Re-release)”
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https://www.standardlesson.com/category/in-the-world/
https://open.spotify.com/playlist/4JGkwp5ZDf5Eww31SGcF4n?si=63d4fa10ddfa47aa&nd=1&dlsi=50d9479698ce4e21
https://open.spotify.com/playlist/2psN0hA48H9Iyh6vJc5KKb?si=3ef5bb07ee15409e
https://open.spotify.com/playlist/2utAcyXMWgIyBYmM6iBLfi?si=26c938e689ad4d1f&nd=1&dlsi=357f80e698cb4438
https://www.workingpreacher.org/commentaries/revised-common-lectionary/ordinary-26-3/commentary-on-1-timothy-66-19-6
https://www.theologyofwork.org/old-testament/deuteronomy-and-work/gods-law-and-its-applications-deuteronomy-4442868/statues-and-ordinances-deuteronomy-444-2868/economic-justice-deuteronomy-2414-25-2519-271725/
https://bibleproject.com/podcasts/god-and-money-re-release/

